
Credentials Committee Task Force releases report & recommendations

The MBC Credentials Committee Task Force is to bring 
a report and recommendations on the o�ce of pastor 
during the Tuesday a�ernoon session at the Missouri Bap-
tist Convention’s Annual Meeting. In 2024, messengers 
directed the formation of a Credentials Committee Task 
Force to provide clarity and procedural direction on how 
the Missouri Baptist Convention (MBC) relates to auton-
omous churches regarding the view and o�ce of pastor, 
speci�cally as it relates to a woman’s role in ministry.

Wesley Vance, president of the MBC, shared, “While 
discussions continue within the Southern Baptist Con-
vention on the need for clari�cation within The Baptist 
Faith & Message 2000 regarding the role and function of 
a pastor, the MBC does not have its own unique statement 
of faith. Instead, Missouri Baptists have the Credentials 
Committee, which reports concerns and recommended 
actions at each annual meeting. The work by the Creden-
tials Committee Task Force does not alter the historic 
work of the Credentials Committee; instead, it provides 
greater clarity for the Credentials Committee in order to 
strengthen cooperation among our current and future 
Missouri Baptist churches.”

The Credentials Committee Task Force is releasing an 
advance copy of its report and recommended language 
ahead of the annual meeting. Task Force Chairman Brian 
Jump explained, “We want every Missouri Baptist to be 
well-informed and have the opportunity to ask questions 
before we gather. Our hope is that by sharing this recom-
mendation in advance, everyone will have time to prayer-
fully read, re�ect, and prepare—so that when we come 
together, we do so with clarity, charity, and con�dence. 
Missouri Baptists asked us to bring clarity to this issue, 
and we believe this report accomplishes that.”

Below is the committee’s full report, which includes a theo-
logical subcommittee recommendation and a proposed 
amendment to the Credentials Committee Rules and Pro-
cedures. 

If approved by messengers, the Credentials Committee 
Task Force Report and Recommendations will be sent to 
the Missouri Baptist Executive Board for integration into 
the Credential Committees’ Rules and Procedures.
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Background: 

At the 2024 MBC Annual Meeting, Messenger Jeremy Sells (FBC 

Scott City) moved that the “Executive Board form a task force to 

provide guidelines to the Credentials Committee for evaluating a 

church’s position on Baptist identity including the o�ce and func-

tion of pastor/elder/ overseer being limited to men as quali�ed by 

scripture, and report a recommended process to the messengers of 

the 2025 Annual Meeting for approval for immediate implementa-

tion.” The motion was adopted. 

On March 4, 2025, the MBC Executive Board established the Task 

Force on the Sells Motion, appointing Brian Jump (Chairman), 

Rustin Umstattd, Eric Turner, Michael Byrd, Craig Tanner, Gary 

Mathes, Jeremy Sells, and Wes Fowler (ex o�cio). 

The Task Force was charged with: (1) developing guidelines for 

the Credentials Committee, (2) a�rming the scriptural basis for 

restricting pastor/elder/overseer roles to men, and (3) reporting to 

the Messengers of the 2025 Annual Meeting. The Task Force split 
into a Theological Subcommittee (Umstattd, Turner, Byrd, Jump) 

and a Procedural Processes Subcommittee (Tanner, Mathes, Sells) 

to address the motion’s theological and procedural aspects, respec-

tively. They reviewed MBC governing documents and conducted 

a scriptural analysis to inform their recommendations. 

Key Findings of the Theological Subcommittee: 

The Theological Subcommittee was assigned to evaluate the o�ce 

and role of pastor/elder/overseer, with particular focus on the theo-

logical dimensions of the issue of women serving as pastors. The 

subcommittee developed the following theological conclusions:

1. The term pastor/elder/overseer refers to the same o�ce (cf. 

Acts 20:17,28; Titus 1:5-9; 1 Peter 5:1-3). 

2. The o�ce of pastor/elder/overseer is biblically restricted to 

men as clearly a�rmed in The Baptist Faith & Message 2000, 

Article VI. 

3. The o�ce of pastor/elder/overseer encompasses both author-

ity (spiritual oversight and doctrinal guarding) and function 

(teaching, leading, and shepherding). To separate o�ce from 

function undermines the intent of The Baptist Faith & Mes-

sage 2000. 
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4. Preaching or teaching roles in a worship setting do not nec-

essarily constitute holding the o�ce of pastor. A pastor in 

authority may oversee guest preachers and teachers. 

5. The use of the title “pastor,” regardless of its quali�er (such as 

“senior” or “missions”), implies the biblical role of pastor/elder/

overseer and therefore carries the biblical weight of the o�ce 

and should only be used for those who are biblically quali�ed. 

6. Churches should exercise integrity in title usage and avoid 

ambiguity that blurs theological and biblical distinctions.

Theological Subcommittee Recommendation: 

In accordance with The Baptist Faith & Message 2000, the o�ce 

of pastor/ elder/overseer is reserved for biblically quali�ed men. 

The title ‘pastor,’ regardless of quali�er, denotes this biblical o�ce 

and should be reserved for those ful�lling its teaching, spiritual, 

and leadership responsibilities. We encourage Missouri Baptist 

churches to align their practice and terminology with this theological 

clarity and integrity. 

Key Findings of the Procedural Subcommittee: 

The Procedural Processes Subcommittee was tasked with 

providing guidance and clarity to the Credentials Committee. The 

Subcommittee recommends the following amendments to the 

Credentials Committee Rules and Procedures:

• Section 4. The Committee has the right and responsibility 

to review and make recommendations regarding a�liation 

of churches with the MBC or enrollment concerning the 

credentials of Messengers. This includes churches that are 

petitioning the MBC for a�liation and a�liated churches 

or Messengers challenged on the basis of faith, polity, origin, 

character, doctrine, or practice. applications for new church 

a�liations, concerns about existing church a�liations, and 

messenger eligibility for the MBC Annual Meeting. 

• (Section 6 - To be eligible for a�liation, a church must 

complete the following steps:) Section 6c. All churches 

submitting an a�liation application form are examined 

by the Credentials Committee as to their quali�cations, 

ensuring their faith, practice, and polity are compatible with 

The Baptist Faith & Message (current edition), including 

reserving the o�ce and function of pastor, exclusively 

for biblically quali�ed men, and that they demonstrate a 

commitment to single alignment and cooperative missions. 

If the Credentials Committee recommends a�liation status, 

and if the MBC approves by majority vote, the churches are 

welcomed to a�liation and the Committee issues credentials 

to their Messengers. 

• (Section 7 - To remain an a�liated church, singly aligned with 

MBC, the church must meet the following quali�cations:) 

Section 7d. Holds a faith, practice, or polity that is 

compatible with The Baptist Faith & Message (current 

edition), including reserving the o�ce and function of pastor, 

exclusively for biblically quali�ed men. 

• Section 8. The Committee investigates the quali�cations 

of a church to continue a�liation withthe MBC or the 

quali�cations of any person to serve as Messenger at the 

Annual Meeting Upon a challenge from a credentialed 

Messenger or upon receipt or discovery of any information 

that, if true, causes the Committee to believe that the indicates 

a Messenger or church is disquali�ed or not in cooperation 

with the MBC on personal grounds, or by reason of the 

character or attitude of the church, the Committee shall: 

• Investigate the quali�cations of any person so challenged 

as disquali�ed to serve as Messenger at the Annual 

Meeting. 

• Investigate the quali�cations of a church so challenged as 

disquali�ed to continue a�liation with the MBC. 

• Recommend whether the Messengers should grant a 

one-year grace period to a challenged church, from one 

Annual Meeting to the next, to permit time for continued 

examination and discussion with the Credentials 

Committee, during which time the church shall retain full 

rights as a�liated members, while receiving additional 

resources and support to encourage renewed MBC 

participation and cooperation. At the next Annual Meeting, 

the Committee will report on corrective measures by the 

church, if any, and the Messengers may vote on the original 

challenge to a�liation. 

• Recommend that the Messengers at the Annual Meeting 

decline to seat, or remove as Messenger, any person(s) 

challenged as disquali�ed by reason of personal grounds 

or by reason of the incompatible beliefs or actions of the 

church sending such Messenger(s). 

• Recommend that the Messengers at the Annual Meeting 

decline or discontinue a church’s a�liation upon the 

Committee’s determination that the church is not in 

cooperation with the MBC, as provided in the MBC 

Constitution and Bylaws.

Recommendation of the Procedural Subcommittee: 

Per MBC Bylaws, Article 5.A.3.a, the Executive Board is respon-

sible for amending the Credentials Committee Rules and Proce-

dures. We recommend that the Executive Board review the Task 

Force �ndings, conclusions, and proposed amendments and update 

the Credentials Committee Rules and Procedures accordingly. 

Recommended Language of Action: 

That the Messengers of the 2025 Annual Meeting adopt the Cre-

dentials Committee Task Force Report on the Sells Motion, a�rm-

ing the �ndings and conclusions of the Task Force. Upon adoption, 

the recommended amendments to the Credentials Committee 

Rules and Procedures will be forwarded to the Executive Board 

for review and approval.


